
 
Colleyville Fire Department 

Firefighter Recruitment 
 

Firefighter/EMT-Paramedic  
MINIMUM REQUIREMENTS:  
 High School diploma or equivalent  
 Nineteen years of age (by June 1, 2016)  
 Paramedic certified by the Texas Department of State Health Services; Or within 60 days of completing an approved 
National Registry paramedic course.  
 Basic structural certified by the Texas Commission on Fire Protection 
 Valid Class C Driver’s License   
ADDITIONAL REQUIREMENTS:  
 Perform advanced life support emergency medical functions.  
 Work under unpredictable hazardous conditions such as suppressing a fire or responding to an emergency medical call.  
 Work in an outdoor environment subject to extremes of temperature, inclement weather, and intermittent exposure to 
dust, fumes, and loud noise.  
 Work above ground on roofs and ladders in excess of 100’ in height, below grade in trenches or basements, in confined 
spaces such as attics, crawl spaces, in or under vehicles, etc.  
 Maintain a 24-hour on, 48-hour off work schedule.  
 Maintain physical activity over prolonged periods, such as standing, attacking a fire, kneeling and stooping in awkward 
positions.  
 Ability to maintain composure in highly stressful situations.  
 Pass criminal history background check, motor vehicle review, drug and alcohol test, and a physical assessment.  
 Ability to obtain a Class B exempt Driver’s License within 90 days of employment.  
 
INFORMATION REGARDING THE CRIMINAL HISTORY CHECK  
Comprehensive background investigations are conducted to establish evidence of good moral character, well-adjusted 
personality and a pattern of conduct and behaviors acceptable to the Colleyville Fire Department.  Specifically:  
 You may not have any Felony or Class A Misdemeanor convictions.   
 Must not have charges pending, have admitted guilt or been found guilty including Deferred Adjudication of committing a 
Felony or Class A Misdemeanor.  
 You may not have any Class B Misdemeanors within the last five years, including but not limited to, DWIs, DUIs and DUIDs.  
 You may not have any convictions for family violence offenses.   
 You must have a good driving record – no more than three moving traffic violations within the last 24-month period.   
 
TESTING TIMELINE: 
Applications due: June 17th, 2016 by 5:00 pm. Colleyville Fire Administration; 5209 Colleyville Blvd. 
Orientation/Written exam: June 25th, 2016. 9:00 am; Colleyville Center 5301 Riverwalk. 
Physical agility: June 25th following the written exam. Colleyville Center 5301 Riverwalk. 
Panel interview: TBD. Colleyville Fire Administration; 5209 Colleyville Blvd. 
Command staff interview: TBD. Colleyville Fire Administration; 5209 Colleyville Blvd.  
Conditional job offer: TBD. 
Background investigation: TBD. 
Motor vehicle review: TBD. 
Drug and Alcohol screen: TBD. 
Pre-employment medical exam: TBD. 
Job applications can be found at: http://www.colleyville.com/humanresources.html 
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